
Given the nearly 5,000 recorded OSHA violations in 2017 
related to Training, it’s time to look at your companies 
training programs and make sure you are covered and not 
in violation of an OSHA rule.  Not only are nearly one fifth 
of all OSHA violations in 2017 related to training, the #9 
reason for citations alone was improper training related to 
fall protection.  OSHA is sending a very clear message to all 
employers; train your employees!  So where do you start if 
you don’t have an in-house health and safety team to  
consult with?
 

 

The first place to start is with education and an 
understanding of what OSHA is asking you to do.  OSHA 
requires explicitly that the employer must train employees 
in the safety and health aspects of their job.  Even then you 
might be wondering what that means.  You are asked to 
provide education and training for managers, supervisors, 
and workers so they have:
 

 1. The necessary knowledge and skills  
  needed to do their work safely and avoid    
  things that could put themselves and others   
  unnecessarily in harms way. 

 2. An awareness and understanding of work   
  place hazards.  Include how to spot them,    
  report hazards, and eliminate them.

 3. Further specialized training when the work   
  is new or involved unique hazards.

The second thing to know then is what you need to train 
on.  OSHA has published Training Requirements in OSHA 
Standards, a 270-page book that provides a general 
overview of training standards, requirements, and related 
topics. The book is to assist employers, safety and health  
professionals, and training directors with what they need 
to know regarding OSHA’s training related requirements.  
One can also just start by looking at the list of most cited 
violations.  Ask yourself: Do your employees handle or work 
around dangerous chemicals?  Are we properly locking out 
when we work on electrical gear?  Have we conducted the 
proper electrical safety training or taught our employees 
on the proper use of fall safety equipment?  If the answer is 
‘Yes’ and you are not conducting training – you better start.
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